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Code of Conduct for Directors

Prcanbl,a

Directors are al4roirted by Shareholderr to tao'rage the Company on tJreir
behalt a'ld to act for their beneit and in the interesta of tlle Coapany.
fis6ffdingly, Difectors have a fduciarf relationship rvith tJ:e Company.
lllreir fiduciary duties arisleg &om such rclationrhip are akin to those of a
trusteo, and thoy alre oxpoctod to display uhrost Bood faitl i.n their dealings
on behalf of the Company or witJr tJro Company. They aro alao uot expect€d
to use any of the Comparqr's assets or ilformaton relating to its buciness,
whioh may aotlo to th"ir control or pouersion in order to gaill auy
adlrarltage to themsolves at ttrs coct of the Company or itc shareholders.

In addition to thelr fduciarjr dutier, Directora @e a duty of care to the
Comparry rrot to act aegligeotly in the manage,eont of its affairs, the
ctardard of care b-ing tlxat ofa prud€nt and reasonable rnan looking a.fter
hiE o$.tr affairs.

Tholo fiduoiary duties and the duty of caro hwsv€r are towards tbe
Company coropriring the chareholders colloctivcly ar a corporate body aad
not to aay rbareholder individually.

codo of colduot

Bascd o!, the above pdaciplea tJre Directors of Wllliamson lI€gor & Co.
Limited (tho Company'! are oqrected to ot,3orve tJre followilrg Code of
Conduct i -

l. Dbololur of latorcrt rnd lrpidr,ncr of Codli,ot cf htrrcrt

A Director has a dutSr to disclole his direct or irldirect intercst iD.
r€ldion to any contract or arrangement oJ proposgd contract ot
arralgsm€nt entered into or to datored into by tl.e Compan;v. For
this purpoae he ie required to mak����������������e a geaeral disclosure of interest
strery lrcar giving a liit of compa.nies a.nd frms in which hc rhall be
deemod to be intereEtod indicathg hiF uaturo of ist€rest, with
^ha-gee. if ary, uoti5ed to t}e Board fiom tioe to tiroeo. In addition,
except with the priot cotrseflt of tlre Board, a Director or a frm in
rshich such Director is a partner, or a privat" company in which guch
Diroctor iE a mecober or directot, shall uot ctrtsr into anv cotrtract
nrith the Company having oooetary iaplicationa.

Dhectors shall inform the Board of Diiectors of tlre Company befote
accepting any position of ir.Iluence or of p€ouniary inter€st including
directorrhip in any other orgareisatiore whoso buainecs ic in' direct
cou.petition with tbat of the Company.



2.

A Director is required to disclose bis investments in the company
ard in its holdiog company or rubsidiar5r, if any, and changes
tJreroin, if aoy' form titoe to timo.

Diroctots qhall uot deal in tlee compatayb sccurities on a short-t6r|B
basis. Thoy have to accqrt thd tley are not at all times &ee to deal
in tJee Company's securities and they are bound by the Company's
Codo of Conduct fol Prevention if Insidor Trading"

3, tot to ErL rcarat rcflt

A Drector rhall IIot make aay secrot proft out of bis poritioa lf a
Director roceives ir:formation on a potential busiraess opportunity irr

his capacity as a Director of the Company he shall not use tiat

opportunity for hi! oqr'a Purpore'

4. Coltld.otldltY

Directors dull k€ep ctnfidential aud trot alivulge ditectly m indirectly
any information (except what is in tlre publio domain) relating to tho

conrpa'ry, ita intetlectual propertiee, its busl,resg atrd its custofirers/
vetrd.ors 

-which 
tJrey b"ava bJcome m'are of in tlee coune of their

directo$hip eith; by towledge deriwd in tleo - course of
participation in Board Mcctirrgr/ Committog l{9otings, or ftorn papere
circulated to theo as Diroctor. Ditectota shall not algo mate use of
such ilr-fofi]oation for alty purpose other than for the benefit of tlle

ColBpany'

f . fot to aoottlct ladlvlrlu;lly

A Director rhall not act on bohalf of the co$pany witb arxy parq' or
oommit hioeelf on bahau of the Coorpany ia regard to any
arra[gemont or coEtract of a binding [atute' unless specifrcally
authorired by tJra Board irr tbat beha$.

6. :IE!!4t
when a Director exerciscs his votlng riglrt a5 a shareholdet at arry
gencral meetirrg of tle Company hp is free to vote i! lrir oqrlr best
intorest liko arry othor ehareholderr' Howevgr, when a Diroctor votes
as a Dhector iE dny Board Meeting or Committse Meetlng he doee ro
ia his fitluciar1' capacity and is bound to vote Eot ht his owtr perso['sl
itdarest but itr wUt ne coneiderc to be tirc beet ioterest of tlrc
Company.

?. E|nolov.a Dlractct

A Wholetime Diroctor who is an employee of tJre Cmpany shall, irr
addition to the above, be bound by tbe terrns atld conditions of his
employment wittr the Company. Hs has to whol€heartodly devute hic
time area attentioa to tlre afraira and buaiaegr of tle Cornpany witJrin
bii remit and has to enrure all logal compliancer of behalf of the
Company in tbe area of work for which he tus tteen made
responsible'

SP:cm



Wllllamron lMaqor & Co. Llmlted

Code of Conduct for Senror Managemeut Personnel

ProanbL

Beniot Management Personrrel' cornpriring employees at tllo l6rel just
below v/holetime Director form tlle core exocutiw management t€am of the
Company. Working under the superfurtendence, control and guidance of
tho Managing Director/Wholaime Diector, tJeey are responeible for
implomentation of all management docisions concsnrirag the operationc of
tJre Company and for achiwing its businegs objectives. Wbilo doing so,
they harr€ to uphold and protect tlle Companyb reputation for integrity and
fair doaling and to cet oxamples within the Comparey.

Coda of Corduat

Based on tho above principlos ths Sonio'r if,ariag€ment Porrormel of
Wllliamco! llagor & Co. Limited (lhe CompanyJ are errpocted to observe
the following Code ofconduct : -

l, Arroirlrnc. of Coonict of lntarart

Senior Managemeat Personnel hat/ing financial, personal or family
inter€st in a vendor, customsr or competitor shall make such interest
know to tleb immediate superiors and rtrall abstain iom the
decirion-making procese related to such \rEtldor, customet or
competitor. For ttir purpore family'will rnearr spouse, cbildren,
brotJrers, sisters and parents,

2. BujE tr tlt cltv rrd lBthbr

Senior Managoraeut Perronnel shall adhere to the hig!.est stardard of
integrity and ethics in discbarge of theh functions. Wtrile cxercising
the authoritiec arrd &scha:giog tho rosponsibilitier assigned to them
tlroy are oxgrected to conduct themcehrcs in auch a manner as to
avoid any act which may brirag embarrassmetlt to t}le Compaly alld
to tlrcmselros.

3. icrar r|!d Condllloar of Daeloye.rlt rltd L.Fl ooEplhrcc

Senior Management personnel shall strictly coaply with the termr
and cooditions of their employmerrt witJr t}re Corrrparry including tJee
Rulee and Rogulatioaa aa applicable to tJrem in accordance qrith the
Coflparry! HR policy as &r force &orn time to time. lhey ehall
prqvide tbe ueasasar'' aupport to the Mauaging Director a.nd
Wholetime Dir€stors in enruring that all nation€l and local lawc,
regulation'E and curto@s inl the areas falling within thei' respective
remit ae complied witJr.



4. Iffcttncnt lr Shrrct of ttc Colrpr[yJcoda tor prcv.rtlo! of Isrldcr Trrdld

Serrior Maraagemerrt Perrormel shall not deal in the Coo.parryb
securities on a short-term baris. Itrey have also to accept tJrat they
are not free to deal in the CompalByb securities at all times and tJrey
are bound by tle Companyl Code of Conduct for Preveation of
losider Ilading'which shail be dceined to be a part of this Code of
Conductl

lot to oaL tacrt lfont

Senior lartagemerlt personrtel shall not make any secrot profit out of
their position. If they receiw irdormation on a potential business
opportunity in their ofEcial capacity they shall not use that
opportunity for their own purpo$e,

Corfld.atlrfltv

senior Maflagemont personnel shall keep crmfidential and not alivulge
dtectly or iodirectly any information (Gxcept what is in the public
domain) relating to the Company, its intellectual p(opertiea including
techJrolosr and business proce!!e!, it! business arrd its
curtomers/rcodora which tJrey havr becosre awce of in fhe courge of
their ernpioymelrt with the Cornparrv. They rh.ll not alro aakc use
of guch information lirr any purpose other than fot tlre be efit of the
Col]rpany,

lor+oEDatc

Without taking prior consent of the Company, Senior Uanagement
persormel shall not accq)t alxy polition of irflu€ace or of pecuniar5r
interest in any other orgarrisation whosc businers i! irr direct
competition with that of the Company. Upoa leaving the Company
owing to retitetoad or for arry other reason after serving for 5 years
or more, tJrey shall not, fot a period of 3 years, take up eeployment
with any competitor,

l .

6.

?.
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